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The Edenton-Chowan Board of Education acknowledges that the most important aspect of attaining excellence in education is the quality of the teaching staff and administrative staff.  With that in mind, the Board hereby adopts as policy and states its determination to strive for such excellence and further declares its intent to employ only those teachers and administrators who possess, have exhibited, and who continue to strive for excellence in their preparation for, performance of, and contribution toward the educational process. 

“Proficient” performance shall be considered the minimum acceptable standard of performance for teachers and administrators in this school system; however, “proficient” performance shall not constitute any assurance to any teacher or administrator of rights to, or consideration for, employment or reemployment or career status for teachers.

Subjective and objective appraisals of preparation for, performance of, and contribution toward the educational process and the needs of the school system shall be considered by the Board in making decisions to employ or reemploy teachers or administrators, or grant career status to teachers.

Basis for Nonrenewal

The Board of Education, upon the superintendent’s recommendation, may refuse to renew the contract of any probationary or other non-career teacher or school administrator or to reemploy any teacher or school administrator who is not under contract, for any cause it deems sufficient; provided, however, that the cause may not be arbitrary, capricious, discriminatory, or for personal or political reasons, or because the teacher or administrator engaged in activities that are protected by the United States Constitution.

Career Status

It is the policy of the Board of Education to award career status to teachers or award contract extensions to administrators who have exhibited excellence in their performance through the maintenance of consistently high standards of performance.  The awarding of career status is not an entitlement based upon length of four consecutive years of service, but a status which may be earned through the exhibition of high performance during a teacher’s probationary period.  A teacher may not be recommended for career status unless the teacher was rated at least “proficient” on all standards of the teacher’s most recent summative rating form. The Board seeks performance in excess of “proficient” and seeks to employ and retain professionals who are performing at the highest levels of competence. 

Legal References:  G.S. 115C-325,-299, -295, -284, -333 through -335 SBE Policy TCP-C-004
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